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Midwifery
Philosophy

Essential
Competencies
for Midwifery

Practice
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e + 4 (Human Rights)
o MuT X (Gender Equality)
« A ¢ 1% (Social Justice)
e < {*Z & (Cultural Respect)
o ¥rAErRge i ¥ < BE (Woman- and Family-Centred Care)
o i % %2 (Community Participation)

o L ¥t iz (Ethics and Accountability)
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o A v 4 % (Midwifery Education)
o EERpLEm4IR (Regulation)
e iy 4 &% (Core Competencies)
o #F4 % %% E (Continuing Professional Development, CPD)

e EH ¥ p i (Professional Autonomy )

- R
EEAARE - KB ETLSELS -

(2) ¢ RE RERBEALES S
) m:rrix (Continuum of Care)

. BZERE
o Z i
o AfSPRE
o ATA WIRE

B &2 <% (Outcomes)
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o EEH kL4 (Health System)

o FrRer2RB%E (Policy Environment)



o T R4 > (Resources)

e % % £ 1% (Interprofessional Collaboration)

SRR (ERER)

B e+ 2 ¢ (Woman-Centred Care)
RAB LI P AR FEE

B} s & e (Systems Approach)
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B &2 23= 2k (Global Health Impact)
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